CHAPTER - I
Introduction

 Saiha District is formerly under Chhimtuipui District of Mizoram comprising Mara Autonomous District Council, Lai Autonomous District Council and Chakma District Council. When State Govt. created other  five(5) new Districts, Lawngtlai District and Chakma Autonomous Council Area became a new District and are under Lawngtlai District in 1998. The area of Saiha District is 1449 Sq.Km. with a population of 61056 (Census 2001). The District lies in the southern tip of Mizoram and its capital town is SAIHA it is bounded by Myanmar in the south east and Lai District and Chakma District in the North West.
After launching of Sharva Shiksha Abhyan it has great impact especially in retention and enrolment of OOSC belonging to 6-14 years which is detailed in other chapter. This scheme is for Universalize Access and Retention of children belonging to 6-14 years in Elementary School all over the country. It also provides useful and relevant Elementary Education for the children. 
It deals with all children in schools, E.G.S., A. I. E., Back to school camp by 2003. All children completed five years of primary schooling by 2007. All children completed eight years of Elementary schooling and Universal retention.
Sharva Shiksha Abhyan has a frame work for implementation within this frame work. It is expected that Education system will be made relevant with useful schooling system, natural and social environment. It also provides a wide convergent frame work for implementation of Elementary Education. It is also a programme with Budget provision for achieving Universalization of Elementary Education in the country.

It is a central and State Govt. undertaking reforms of Institutional and Financial partnership between them. It is a programme of community ownership of school based interventions through effecting decentralization community based monitoring with full transparent in utilization of fund and the habitation is as a unit planning.

In Sharva Shiksha Abhyan programme girls belonging to schedule tribe and minorities are to be given priorities and also focus on special group of minorities, children with special needs and disadvantaged group.
Imparting quality education is still a problem for the District as most of the teachers are unqualified and as most of the rural schools are understaffed. Though the deficiency in their Educational Qualification have been improved to some extend by the training imparted in the Block and Cluster Resource Centres, the teachers are not willing to put into practice of what they learnt and continued to practice their long outdated style. Moreover, distribution of teachers in Rural and Urban Areas are not properly rationalized. Schools in the Rural Areas suffered from lack of staff, hence it cannot be expected of these staff to put in their best effort and to perform their duties enthusiastically and energetically. This resulted in poor quality of teaching.

Gender and Social gaps is not very much in existence in the District. Existence of such gaps, if any is tackled and will continue to be tackled from Innovative Schemes.

For achieving the goal and objectives of SSA, the following will be the main thrust areas for 2009-2010 Annual Work Plan & Budget.

· Retention of all children in the age group 6-14 years in formal schools, back to school camp, Residential Bridge Course etc.

· Remedial Teaching to the weak and poor students.

· Ensuring quality education in classroom processes by the introduction of 
learning enhancement programmes especially to enhance their reading 
skills, language skills and numerical skills in Primary level and to raise 
their skills in Science and Mathematics in Upper Primary level.
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